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Chairmen, Incentive Awards Commitiee

Exequtive Secretery, Incentive Avards Committes

Award for Superior Accomplishment - |

25X1 1, Ageney mgulatxm:hd supparting docwments from |
the Assistant Director for Hessarch and Reperts recommeniding the
grmtiugtr;wimmiawmmauummﬁw

s G315, for superior aceomplietment have buen re-

viewed to dcﬁemim complisnce with the standards sst forth in
the above refarence, | Iqmpennuen is lezs than the
naximem rate for his LN - received no previous advance-
ment as an award during the past 78 weeks-~the prasoribed waiting
poeriod for s normal pericdic pay increase.

2+ Standards - To merit an award for “uperior Accomplishwent,
an employes's performance must meat one of the tests presoribed
by Paragragh 3s (L) of the Rsgulatfon. The memorsndum from the
issistant Director for Research and Reports presents evidence
vwhich can be wnaiémd as coming within the provisions of ths
above paragraph.

3, If the Coxmittee fa
Accomplishoent for
11300 to 211550 par amxtm,

ratilly considers an award for Supsrior
| hie salary will be immm& from
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